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JOB DESCRIPTION 

Job title:	Trainee Teacher/Coach of Sports Academy 	

Reporting to: 	Teacher in Charge of Sports Academy and Complementary                                                                                                                  
                                 Therapies 

Hours:		15 hours per week/0.4054 full time equivalent contract
Potential to increase to full-time hours, subject to student numbers.		

Location:		RNC (Off-campus working, UK and international travel, may be             
                                 Required).

Salary:		£29,595 - £36,059 per annum
Pro-rata: £11,998 - £14,618 per annum

Closing date:	Wednesday 4 November 2026 at 5 pm
	 
Role Description: We are seeking a passionate, motivated and learner-focused individual with a strong interest in Sport, Health and Wellbeing to contribute to the development and success of students within the RNC Sports Academy. The postholder will lead and deliver high-quality sports coaching, support individual student development and contribute to the delivery of a range of qualifications offered by the Sports Academy covering areas including Sports Coaching and Leadership and Massage and Complementary Therapies.

Working with students studying Level 1, Level 2 and Level 3 programmes, the successful candidate will plan, deliver and evaluate engaging practical coaching sessions, facilitate work-based learning and enrichment opportunities, and contribute to classroom-based teaching. The role will focus on creating meaningful sporting and educational experiences that enable students with a diverse range of abilities, experience and aspirations to achieve their academic, personal and sporting potential.

The successful candidate will be an effective communicator and relationship builder, able to combine strong coaching expertise with engaging teaching practice. They will create inclusive and motivating learning environments that inspire students, encourage progression and promote a positive approach to sport, health and wellbeing.

The role includes regular evening support for the recreational sports programme, together with occasional weekend working to support fixtures, enrichment activities and educational visits.

Main duties and responsibilities: 

· Plan, deliver and evaluate high-quality teaching and coaching sessions across Sport Coaching and Massage Therapy, ensuring learning is engaging, inclusive, purposeful and aligned with qualification requirements. 
· Contribute to the planning and development of schemes of work, lesson resources, learning activities, the Sports Academy curriculum and enrichment programme. 
· Adapt teaching and coaching methods to meet individual learner needs, abilities and learning styles, including learners with additional learning needs and EHCPs. 
· Embed industry-relevant practices, contextualised learning and current professional standards into teaching, coaching and learning activities. 
· Integrate literacy, numeracy, ADT and employability skills into teaching and coaching sessions to support learners’ wider development and progression. 
· Create positive learning and sporting environments that promote engagement, motivation, participation, teamwork, resilience, professionalism, respect and leadership. 
· Plan, deliver and evaluate high-quality coaching sessions that develop technical skills, tactical awareness, teamwork, performance and personal progression. 
· Assess sporting ability and identify areas for development through Individual Development Plans (IDPs), personalised targets and ongoing performance review. 
· Prepare individuals and teams for training, fixtures, competitions and sporting events, supporting them to achieve individual, team and performance-related goals. 
· Maintain high standards of attendance, punctuality, conduct, commitment and professionalism across Sports Academy programmes. 
· Provide support to promote learner wellbeing, retention and success.
· Communicate effectively with parents, carers, support staff and external agencies where appropriate.
· Monitor, track and record progress, achievement and development using college systems.
· Maintain accurate learner records and contribute to reviews, reports and progress meetings.
· Support students in making progress towards achieving the outcomes identified in their EHCPs.

RNC is an equal opportunities employer welcoming applications from all sections of the community. We are committed to safeguarding and all successful applicants will be subject to an enhanced DBS (Disclosure and Barring Service) check. 
Eligibility to work in the UK is required.

Note: This job description covers the main, current duties and responsibilities of the job; however, it is subject to review and amendment in the light of developing or changing organisational needs. Other activities commensurate with this Job Description may from time to time be undertaken by the Job Holder. 
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PERSON SPECIFICATION: Trainee Teacher/Coach of Sports Academy

	ATTRIBUTES
	ESSENTIAL 
	DESIRABLE 

	Experience
	· Experience working within a coaching role.
· Experience working within VI/sport.
· Experience of supporting the development of individual learners or athletes through target setting and progress monitoring. 
· Experience of working with young people and/or adults in an educational, coaching or sporting environment. 
· Experience of adapting coaching or teaching approaches to meet a range of learner needs and abilities. 
	· Experience working with people with learning difficulties and/or disabilities.
· Experience of teaching or assessing vocational Sport or Massage Therapy qualifications. 
· Experience of contributing to curriculum development, enrichment programmes or sports development initiatives. 
· Experience of organising and accompanying students to fixtures, competitions, residentials or educational visits.


	Knowledge/skills
	· Good awareness of the structure and provision of disability sport at local and national level. 
· Good awareness of the progression pathways available to student-athletes who are blind or partially sighted. 
· Good working knowledge of all Microsoft applications
· Good knowledge of coaching principles, player development and performance improvement. 
· Good understanding of effective teaching, learning and assessment practices. 
· Good ability to plan and deliver engaging, inclusive and learner-centred sessions. 
· Good ability to assess learner needs and develop personalised targets and improvement plans. 
· Strong communication and interpersonal skills. 
· Effective organisational, administrative and time-management skills. 
· Competent IT skills, including the use of Microsoft Office. 
· Understanding of safeguarding responsibilities.
	· Knowledge of academic qualifications offered within Sports and Massage Therapies. 
· Understanding of Education, Health and Care Plans (EHCPs) and inclusive educational practice. 
· Knowledge of current developments and best practice within sport coaching and further education. 
· Understanding of National Governing Body coaching frameworks and talent pathways.
· Familiarity with assistive technologies.


	Qualifications and training
	· Appropriate coaching qualifications in relevant VI Sports or those with transferable skills
· Willingness to undertake training linked to teaching and coaching those with a visual impairment. 
· GCSE (or equivalent) English and Mathematics at Grade C/4 or above. 
 
	· Specific disability awareness courses or qualifications.  
· Teaching qualification (PGCE, Cert Ed, Level 5 Diploma in Education and Training or equivalent). 
· Massage Therapy qualification (Level 3). 
· Higher education qualification in Sport, Coaching, Physical Education, Sports Science or a related discipline. 
· First Aid qualification. 

	Aptitudes and abilities
	· Work effectively under pressure and to deadlines.
· Ability to prioritise a demanding workload.
· Ability to motivate, inspire and engage learners to achieve their potential. 
· Ability to build positive and professional relationships with students, colleagues and external partners. 
· Ability to work independently and use initiative whilst contributing effectively as part of a team. 
· Ability to manage competing priorities and meet deadlines. 
· Ability to adapt communication styles and coaching approaches to meet individual learner needs. 
· Ability to maintain professional boundaries and confidentiality.
· Ability to independently lead teams, projects or enrichment activities. 
	· Ability to identify and nurture sporting talent and performance potential. 
· Ability to develop innovative coaching and learning opportunities. 


	Disposition, attitude and motivation
	· Commitment to developing disability sport and inclusive sporting opportunities. 
· Ambition to further develop coaching, teaching and leadership skills. 
· Enthusiasm for innovation and developing new opportunities for learners.
· Passion for sport, coaching and learner development.  
· Positive, professional and enthusiastic approach. 
· Commitment to safeguarding, equality, diversity and inclusion. 
· Reliable, flexible and adaptable in response to evolving departmental/student needs. 
· Commitment to maintaining high standards. 
· Student-centred approach with a genuine desire to support learner success and wellbeing.
	

	Additional/other
	· Current Enhanced DBS check.
· Willingness to undertake relevant training and professional development. 
· Ability to work evenings and weekends to support fixtures, competitions, open events and enrichment activities. 
· Ability and willingness to travel nationally and internationally when required. 
· Commitment to complying with all safeguarding, health and safety, and college policies.
	· Full UK driving licence. 
· Additional coaching, officiating or sport-specific qualifications. 
· Membership of relevant professional bodies or National Governing Bodies.
· Experience of working within a residential / education setting.
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